The First 100 Days:

What Recent Changes in Regulations and
the Economy Mean for Employers

of new regulations affecting the workplace and employers. Learn strategies
to avoid unnecessary risk and prevent liability.

Date
Time
Place

Cost

Registration

Send registration to:

Debbie LeDoux

Ater Wynne LLP

1331 NW Lovejoy Street
Portland, OR 97209-2785

For more information,
contact Debbie LeDoux
503-889-7908

aterwynne.com

|oin Ater Wynne’s Labor and Employment Law attorneys for a timely overview

Thursday, March 19, 2009
7:30-10:00 a.m.  7:30 a.m. Registration/Breakfast
BridgePort Brewing Company, 1313 N.W. Marshall Street, Portland, OR 97209

8:00 a.m. Speaker begins

$15.00 per person
Please return registration form below with payment by March 12, 2009

Topicsinclude:

Complying with New Federal Family Leave Act Regulations—The new federal Family
Leave Act (FMLA) regulations went into effect in |anuary 2009. Stacey Mark, Chair of
Ater Wynne’s Labor and Employment Group, will highlight changes in federal law and dis-
cuss where the law diverges from state law. She will also summarize changes required in
employers’ existing leave policies.

Employment Advice for a Down Economy — Leslie Bottomly, partner in Ater Wynne’s
Labor and Employment Group, will address frequent questions and strategies for difficult
economic times including layoffs, salary freezes, furloughs, and other cost-saving measures.

For directions or transportation options, visit our website at: www.aterwynne.com

Registration for The First 100 Days:
What Recent Changes in Regulations and the Economy Mean for Employers

Name/Names of Registrants:

Company:

Address:

Email:

Seating is limited. Please register by March 12, 2009.
Ater Wynne clients may bill to their accounts by calling Debbie LeDoux at 503-889-7908.
If paying by check, please make it payable to: Ater Wynne LLP.
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